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1.0

2.0

3.0

3.1

3.2

PRAIRIE GROVE SCHOOL DISTRICT #46
3223 Route 176
Crystal Lake, Illinois 60014

PROFESSIONAL NEGOTIATIONS AGREEMENT
2008-2009, 2009-2010, 2010-2011

PREAMBLE

This agreement between the Board of Education District #46, McHenry
County, Crystal Lake, Illinois, and the Prairie Grove Teachers’
Association, an affiliate of the IEA/NEA, incorporates a number of
understandings which derive from the parties’ mutual beliefs that each
pupil is entitled to an education of the highest quality.

RECOGNITION

The Board of Education of School District #46, McHenry County, Crystal
Lake, Illinois, hereinafter referred to as the “Board”, recognizes the Prairie
Grove Teachers’ Association, an affiliate of the IEA/NEA, hereinafter

referred to as the “Association”, as the negotiating agent for all fully

certified staff members specifically employed in teaching positions,

hereinafter referred to as the “teachers”, except for the Superintendent,
Assistant Superintendent, Principal, Assistant Superintendent, Director

of Student Services, and those employed in positions covered by the PGESP.

In the event that a change in circumstances and/or certification occurs for
the School Nurse, Occupational Therapist or Physical Therapist positions,
the Superintendent shall inform the President of the PGTA and the President
of the PGESP. The respective representatives for each party shall meet
together to discuss the terms of transitioning the aforementioned bargaining
unit positions from the Prairie Grove Education Support Staff Association
(PGESP) into the Prairie Grove Teachers’ Association (PGTA).
Furthermore, the parties mutually agree to abide by the rules and regulation
of the Illinois Educational Labor Relations Board.

DEFINITIONS
The term “teacher”, when used hereinafter in this Agreement, shall refer to
all teachers represented by the Association and as defined in Section 2.0

above.

Board of Education is composed of the duly elected members of the
1



3.3

3.4

4.0

4.1

4.1.1

4.1.2

community or their designees with such powers as are set forth in the
Illinois School Code and case law.

Administration is composed of those assigned to supervise and
administrate the policies of the Board of Education to include, but not be
limited to the Superintendent, Principal, Director of Student Services, and
Administrative Assistant.

The bargaining agreement will contain specific references to the staff
handbook. A staff handbook will be used to communicate procedures for
routine teacher obligations, committees, and information and descriptions

of extra duty positions. The purpose of the handbook is to get procedures

in place that involve employees so that there is consistency in all the different
happenings that occur in a school building. Only those items in the
handbook that are also referenced within the bargaining agreement shall be
considered part of the negotiated agreement.

A committee consisting of 2-3 teachers selected by the Association and 2-3
Administrators will develop the handbook. In subsequent years, the
committee shall review the handbook during the fourth quarter of the school
year, discussing any necessary changes, and making needed revisions for the
following school year that are in the best interest of the district.

TEACHER RIGHTS AND BENEFITS
Every teacher shall have the following rights:

Right to Join: Professional employees shall have the right to join, to assist
professional employees’ organizations, to participate in professional
negotiations with the School Board through representatives selected by the
Association, and to engage in other activities for the purpose of establishing,
maintaining, protecting, or improving conditions of professional service and
other educational standards.

Each Bargaining Unit Member, as a condition of his/her employment, on or
before thirty (30) days from the date of commencement of duties or the
effective day of this Agreement, whichever is later, shall join the Association
or pay a fair share fee to the Association equivalent to the amount of dues
uniformly required of members of the Association including local, state, and
national dues. (see 4.1.6)

In the event that a Bargaining Unit Member does not pay his/her fair share
fee directly to the Association by a certain date as established by the
Association, the Board shall deduct the fair share fee from the wages of the
non-member in equal installments.



4.1.3

4.14

4.14.1

4.1.4.2

4.1.5

4.1.6

42

Such fee shall be paid to the Association by the Board no later than ten (10)
days following the deduction.

In the event of any legal action against the Employer brought in a court or
administrative agency because of its compliance with this Article, the
Association agrees to defend such action, at its own expense and through its
own counsel, provided:

The Employer gives immediate notices (within two business days) of such
action in writing to the Association, permits the Association intervention as a
party if it so desires; and,

The Employer gives full and complete cooperation to the Association and its
counsel in securing and giving evidence, obtaining witnesses and making
relevant information available at both trial and all appellate levels.

The Association agrees that in any action so defended, it will indemnify and
hold harmless the Employer from any liability for damages and costs
imposed by a final judgment of a court or administrative agency as a direct
consequence of the Employer’s compliance with this Article. It is expressly
understood that this hold harmless provision will not apply to any claim,
demand, suit, or other form of liability which may arise as a result of any
type of willful misconduct by the Board or the Board’s imperfect execution of
the obligations imposed on it by this Article.

The obligation to pay a fair share fee will not apply to any Employee who, on
the basis of a bona fide religious tenet or teaching of a church or religious
body of which such Employee is a member, objects to the payment of a fair
share fee to the Association. Upon proper substantiation and collection of
the entire fee, the Association will make payment in behalf of the Employee
to a mutually agreeable non-religious charitable organization as per
Association policy and the Rules and Regulations of the Illinois Educational
Labor Relations Board. Employees who choose this option forfeit their
rights to attend meetings and vote, with the exception of meetings and voting
related to contract negotiations/ratification.

Personnel File: To review upon reasonable request, in the office of the
Administrator, the contents of his/her own personnel file, except the
confidential teacher placement credentials prior to November, 1974, or
letters of reference of that teacher when hired. It is understood that only
one file is to be maintained for each teacher. Any material shall be

placed in said file no later than thirty (30) days from the date of
occurrence or knowledge of the occurrence. The teacher shall be

notified in writing within five (5) school days of any material placed in the
file. The teacher has 30 days from the notification to submit a written
rebuttal to the material that was placed in the file.

3
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4.3.1

44

Payroll Deduction: The teacher may elect to have a given sum
deducted from each pay check to be sent by the Board in the name
of said teacher to:

Teachers’ credit union

United Way

IEA/NEA dues

Tax sheltered annuity of teacher’s choice.

Any other authorized deduction (i.e., IRA), shall require the approval
of the Administration, and be within the capability of the computer
program.

The authorization for a specific amount may be made once per semester.
This authorization must be submitted by October 1 or thirty (30) days after
ratification of the Contract, whichever is later, and within seven (7)
calendar days after the date ending first semester.

Payroll
Payroll checks will be issued on Friday of every other week. In the event a

pay day falls during the Winter or Spring break, checks will be issued early but
cannot be cashed prior to the date of the payroll check. Any instances of payroll
checks cashed prior to the date of the payroll check will result in the Board’s
discontinuance of this practice.

LEAVES
A. General Conditions

1. A leave may consist of a combination of paid leave and unpaid leave.
A doctor’s note will not be required during a parental leave, which
includes the birth and care of a child under the age of one, the
adoption of a child and foster care placement, unless an unexpected
medical condition requires an extension of the originally requested
leave.

2. The teacher may use whatever portion of accumulated sick leave days
that he/she chooses prior to the commencement of unpaid leave.

3. The teacher’s health insurance benefits remain in effect throughout
the entire usage of paid leave and for the first sixty (60) work days of
FMLA for full-time teachers. A teacher may elect to pay the full
insurance premium amount to maintain his/her insurance throughout
any unpaid portion of the leave.

4: All leave applications are to be in writing, in sufficient detail to
describe the nature of the desired leave and submitted in advance to

4



10.

the Superintendent or his/her designee. This application shall include
a statement regarding the teacher’s intent to return or not return to
the district following the leave.

Whenever possible, a teacher who qualifies for paid or unpaid leave
shall advise the Superintendent or designee of his/her intent to take a
paid or unpaid leave no later than (60) days prior to the intended
commencement of the leave. Teachers are encouraged to give as much
advance notice as possible to assist in the planning and continuation
of curriculum.

Unpaid leaves are granted at the sole discretion of the Board of
Education. The granting of an unpaid leave in one instance shall not
constitute a precedent for any other application. All leave applications
are to be in writing, in sufficient detail to describe the nature of the
desired leave and submitted in advance to the Superintendent or
his/her designee. The Board of Education will provide a written
response to the request for an unpaid leave. For any denied request,
reasons for denial will be included in this written response.

The Superintendent or designee and the teacher by mutual agreement
may waive any provisions of this section, and any such waiver shall
not be precedential in any respect.

In the event that legislation changes in the sick leave and/or leave for
the birth and care of a child under the age of one, the adoption of a
child and foster care placement statutes, the Board and the PGTA
shall bargain the impact of such changes.

Leaves of Absence will be reviewed during the next contract
negotiations; although there is no guarantee this section will be
changed. To assist in determining the need for a change, there will be
on-going discussions regarding concerns about leaves from either side
at the regular monthly PGTA/Administration meetings throughout
the length of this contract.

Any request for an unpaid leave based upon personal medical reasons
other than for parental leave may require a physician's statement
indicating the nature, extent and anticipated duration of the medical
disability. A physical examination may be required of teachers
returning from leaves for personal medical reasons. Any medical
examination requiring a Board-designated physician shall be at the
Board's expense. During a leave for medical reasons the Board may
require that the teacher submit a physician's statement(s) indicating
his/her condition and prognosis.






























































































































